
 
 
5. How does the length of a shutdown furlough affect the procedures that are 
used to implement the furlough of employees? 
  
A. The length of a shutdown furlough does not affect the procedures that are used.  
For most employees, shutdown furloughs lasting 30 calendar days or less (22 
workdays) are covered by OPM regulations under 5 CFR part 752, adverse action 
procedures. Shutdown furloughs lasting 30 calendar days or less (22 workdays) for 
career appointees in the Senior Executive Service (except reemployed annuitants) 
are covered under 5 CFR part 359, subpart H. See Question P.6a. below regarding 
noncareer, limited term, or limited emergency appointees in the SES and 
reemployed annuitants holding career appointments.  
 
Shutdown furloughs lasting more than 30 calendar days (22 workdays) are also 
covered by OPM regulations under 5 CFR part 752, adverse action procedures or 5 
CFR part 359, subpart H, as applicable. When the shutdown furlough goes beyond 
30 days, agencies should treat it as a second shutdown furlough and issue another 
adverse action or furlough notice.  
 
NOTE: Reductions in force (RIF) furlough regulations and SES competitive 
furlough requirements are not applicable to emergency shutdown furloughs 
because the ultimate duration of an emergency shutdown furlough is 
unknown at the outset and is dependent entirely on Congressional action, 
rather than agency action. The RIF furlough regulations and SES competitive 
furlough requirements, on the other hand, contemplate planned, foreseeable, 
money-saving furloughs that, at the outset, are planned to exceed 30 days. 


